POLICY IMPLEMENTATION WORKFLOW

The following chart reflects the resources available to the School community in the
implementation of the various policies listed below.
- Confidentiality is maintained for all matters, as specifically outlined in each policy.
- Investigations are conducted as outlined in the procedures and process for each policy.
- Retaliation is prohibited and complaints of retaliation is addressed under the Equal
Opportunity and Non-Discrimination Policy.
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https://www.cuny.edu/wp-content/uploads/sites/4/page-assets/about/administration/offices/hr/policies-and-procedures/CUNYPolicy-Equal-Opportunity-and-Non-Discrimination-010115-procedures.pdf
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POLICY ON SEXUAL MISCONDUCT (TITLE IX)
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https://www.cuny.edu/wp-content/uploads/sites/4/page-assets/about/administration/offices/legal-affairs/policies-procedures/Sexual-Misconduct-Policy.pdf
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WORKPLACE VIOLENCE PREVENTION POLICY
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Workplace Violence Advisory Team/Liaison: Arthur McHugh/Lt. Desiree Joyner

DOMESTIC VIOLENCE AND THE WORKPLACE POLICY

(ALSO COVERED UNDER POLICY ON SEXUAL MISCONDUCT.
ACCOMMODATIONS FOR VICTIMS OF DOMESTIC VIOLENCE ARE COVERED BY THE REASONABLE ACCOMMODATIONS POLICY)
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Domestic Violence Liaison for Employees: Lt. Desiree Joyner


http://www1.cuny.edu/sites/onboard/wp-content/uploads/sites/4/page-assets/homepage/getting-started/Domestic-Violence-Policy.pdf
http://www1.cuny.edu/sites/onboard/wp-content/uploads/sites/4/page-assets/homepage/getting-started/Domestic-Violence-Policy.pdf
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AMERICAN WITH DISABILITIES ACT & SECTION 504

CUNY REASONABLE ACCOMMODATIONS AND ACADEMIC ADJUSTMENT POLICY

The City University of New York (“CUNY”) is committed to providing reasonable accommodations and
academic adjustments to allow qualified individuals the opportunity to participate in programs, activities
and employment. CUNY recognizes that there may be times when employees and their supervisors, as
well as students and their instructors, can resolve accommodation requests informally. However, in
many cases, such requests require a more formal process with the request being made to and
considered by a designated decision-maker, with the opportunity for an appeal, as provided for in these

procedures.
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https://www.cuny.edu/about/administration/offices/legal-affairs/policies-procedures/reasonable-accommodations-and-academic-adjustments/
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Contact Information

ADA-504 Coordinator

Sahana Gupta

sahana.gupta@sph.cuny.edu

Chief Diversity Officer

Sahana Gupta

sahana.gupta@sph.cuny.edu

Dean of CUNY SPH

Ayman EI-Mohandes

Ayman.Elmohandes@sph.cuny.edu

Domestic Violence Liaison

Lt. Desiree Joyner

Desiree.Joyner@sph.cuny.edu

Employee Assistance Program

CCA, Inc.
(confidential resource for employees)

Events Manager

Paulo Lellis

Paulo.Lellis@sph.cuny.edu

Facilities Manager

Louis Cao

Louie.Cao@sph.cuny.edu

Human Resources

Arthur McHugh

Arthur.McHughJr@sph.cuny.edu

Public Safety

Desiree Joyner

Desiree.Joyner@sph.cuny.edu

Technology Access

Mohit Arora

Mohit.Arora@sph.cuny.edu

Student Affairs/Services

Lynn Roberts

Lynn.Roberts@sph.cuny.edu

Student Accessibility Services

Sara Ingram

Sara.ingram@sph.cuny.edu

Student Wellness Counselor

Sherry Adams
(confidential resource for students only)

Sherry.Adams@sph.cuny.edu

Title IX Coordinator

Sahana Gupta

sahana.gupta@sph.cuny.edu

Workplace Violence Liaison

Arthur McHugh

Arthur.McHughlr@sph.cuny.edu
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